AEE PLAYDAY

NAME PHONE EMAIL

Abram Winters 770-487-6929 abewitheye@msn.com

John E. Routow 770-487-3339 john.routow@comcast.net
Amanda Watters 303-667-6190 amandah2os@gmail.com

Scott Moulton 704-687-3288 sdmoulto@uncc.ed

MJ Hogan 828-279-0598 mjh441@hotmail.com

David Funderburk 864-608-0636 david.funderburk@earthlink.net
Sandy Kohn 704-687-2495 sakohn@uncc.edu

Drew Brennan 828-553-6872 brennan@brevard.edu

HANDLING HANDICAPS
(Laura Shainfluffylittlekittys@yahoo.com

Handicaps often get ignored simply because peoplsimply unaware, or haven’t thought
about it, but

Any well-developed program should be able to adapparticipant comes who has a disability.

One way to deal with access or participation isssiés do the activity in a new way. Another is
to ask both the able- bodied and handicapped paatits what they want to do or if they have
ideas.

Examples of cool stuff: hand powered bikes, zapedi(zip- line with a seat), rappelling set- ups
for wheel chairs, changing initiatives: playing tagd let a person in a wheelchair be a parasite,
etc.

Don't think of people with handicaps in terms o¢itthandicap.

Erith Samulski

Earth Shine Mountain Lodge
Eriblsamulslri@yahoo.com

Annie Verna atverna@uncg.edu

Rachel Iversen reiverse@uncg.edu

Ashley Amsden Ashley.amsden@gmail.com




CHALLENGING GROUPS

chaperones> telling people what they learned to do things

chaperone packet as poss. answer
0 explain EE process- expectations
corp prisoner type groups
o choice philosophy
youth at risk- therapeutic group
internal staff groups
o staff development
groups in multiple times
o multi- element incorporations

Ann Brock brock4@bellsouth.net

Jim Binford aigongspirit@yahoo.com

Marin Burton marin_burton@uncg.edu

Jessica (Delk) McCall jedelk@uncg.edu

Laura Berrier laura-berrier@gamil.com

Keri Trahan ktrahan@ymcabra.org

Jason Hurley Jason.hurley@mecklenburgcountyuc.gov
Joe Ramos easytoslip@hotmail.com

Brian Capron bkcapron@uncc.edu

FAMILIESIN THE FIELD

Josh Rood~ Open Space

Love & Dating
Marriage
Babies

Time
Expectations

NOC- Jenn- child of family in the field. Born angised at NOC, raised by a village about 50
people are “aunts” and “uncles”, it can work. Dadbel for about 10 years, but came around in
college.

Want these things

more money- keeping the quality
time- time for a relationship

Have a way to communicate- cell phone reception

Susan Huter- explaining to your spouse



* what camping is... choices
e good days & bad days

* aflex type of life

* in the middle of nowhere...

* how to stay/ be part of the community

C5 Youth foundations

» find ways for good to keep the good ones

* be honest with self and advocate w/ self

Family very important- but not sacrifice desires

* afew days off

 10o0n 3 off, 70on 1 or 2 off, days in a row. Peeddime

« How to create that?

Clair: Partner must be willing
* single mom- adopt a child
» finally left to be more a mom

» control of own life- find your passion and creatdamce with staff and supervisor

We owe it to ourselves and the profession to dsthis!

NAME

Justin Henthorn
Amy Peck

Wayne Hines
Julie Hetu

Ed Maggaly

Emily McCollum
Aaryn Joyner
Clare Hannon
Hannah Parham
Laura Braucht
Jennifer Holcombe
Brandon Freeman
Blain Foley
Rachael Duckworth
Nathan Plunkett
Hannah Early

EMAIL
justinhenthorn@hotmail.com

peckam@montrest.edu
hinesjw@ montrest.edu
julie.hetu@gmail.com

maggaute@ashvilleschool.org
edmccoll@uncg.edu
aarajoy@aol.com
chanmon@cokecce.com
hannah.Parham@gmail.com

soulshine lucy@yahoo.com

gapsceduler@noc.com

brandon freeman@ecats.gcsu.edu

ibf522@comcast.net

rachaelduckworth@agmail.com

nathan31586@yahoo.com

hearly@agmail.com




HARDEST/INTIMIDATIONO.L. SKILLS& HOW TO GET IT

processing — trying to do it — practice

quiet — finding my voice — be willing to talk loud

how to be extroverted when naturally introvertddarn by fire

very involved processing — stopping to keep atvithat to pull out

soft skills — communicate, rotate, when to stegekperiences, setting feedback, outside
perspectives/ other opinions

at times comfortable to express self and otherdinw — how others perceive me
self- reflection helps—stepping back

mentors to help — confidence

self- evaluation & peer- evaluation — feedback &awion

designing/ planning program to fit time frame — Blieep it simple — learn through
failure

rule of three—try it three times — ok to fail

we our own worst self- critic

not over- whelming students

just put out an idea — get ball rolling — say itemhan idea comes to mind — helps group
more formed

extremely experimental — step back

assistant leader role to their leader — lettin§fadl— taking responsibility — feedbacks/
debrief with staff

bringing group back from arguing

feedback — identify strengths, not just weaknesses

of only constructive feedback — encouragement

» self- critique
Nathan Plunkett nathan31586@yahoo.com
Hannah Parham hannah.parhaml@gmail.com
Laura Braucht soulshine lucy@yahoo.com
Jennifer Holcombe gapsceduler@noc.com
Sandy Kohn sakohn@uncc.edu
Ann Brock brock4@bellsouth.net
Sarah

Scott



MORE RESEARCH NEEDED WHERE?

Leadership (kids/ participants)

* let them run the course

* want to know: how effective when kids lead?

» ethics — how far to push students?

» what does choice look like?

* How far as environmental leaders should we usentdolyy? (plugged in vs. not,
adoption to newer generated plugged?)

* reading waivers before signing

» where does safe, play, fun enter, and how powesfit/P

* more parental involvement — incorporate outdoorcatan into higher education — old
educators pleased with current educators

SCHOOL SYSTEMS

* Most teachers want ex. ed.
0 intimidation
0 resources
0 standards
o convincing others “up high”
* ex. ed. people partner with teachers, start small
o ask what teachers need, empower
» charter schools — publicly funded, more autonomy
* No Child Left Behind-> struggling all around
» animosity between charter and public
» where do we fit? wherever there’s a need to bedill

Ashley Amsden ashley.amsden@gmail.com
MJ Hogan mjh441@hotmail.com
Emily McCollum edmccoll@uncg.edu

Susan Huter shuter@ymcagreenville.org
Claire- Marie Hannon channon@coke.cce.com
John E. Routon john.routon@comcast.net

Amanda Watters amandaH2os@agmail.com




Approaching Apathy for Teambuilding Groups

David Funderburk david.funderburk@earthlink.net

When you have groups that just won't jive with yand are apathetic during teambuilding
activities, what do you do?

Offer more choices
Check your own energy
Ask: What do you want to do?
o0 What do you want to get out of this?
o Who am | working with?
o How do you feel?
Offer edu-tainment
Make it clear that their attitude affects their day
Work with their energy
Mild compensation
Unstructured time
Varieties of games (active/ low energy)
HALT (Hungry/ Angry/ Lonely/ Tired)
0 Address basic needs first
Can’t hold a group to a standard that’s higher tiair own
Prisoner/ Sightseer/ Learner/ Leader (4 types yngaoup)
o Tryto have any one of those move up a level afidt@success



